Some flight schools sell dreams. AELO Swiss Academy does something harder to quantify, and for a pilot, that

matters just as much: it builds a training pipeline with a long memory.

AELO'’s Swiss story starts in 1985, and the organization has been publicly presenting a nearly four-decade run of
pilot training in Switzerland since then. Today it operates out of Locarno/Gordola, and it makes its regulatory
status clear. The school publicly identifies itself as an Approved Training Organization (ATO) with approval code
CH.ATO0.0311. That combination, history plus formal approval, is the backbone behind everything that follows,

including the rebrand and the specific programs students can choose.

From Aero Locarno to AELO Swiss Academy

In February 2024, the group moved from Aero Locarno to a new identity: AELO Swiss Academy. The rebrand
message is straightforward on the purpose of the change, too. AELO is presented as the new global brand name

for the former Aero Locarno flight-training group.

Brand transitions in aviation training are never just marketing. Students want stability. Flight instructors and
operations teams want clarity. And employers want consistency in what graduates can do, not just what the

letterhead says.

AELO’s materials also position the organization inside a wider network. It states it is part of the Diamond Aircraft
global Diamond Authorized Training Center network. That matters for the practical day-to-day reality of
learning aircraft systems and flying procedures, because training programs often run on equipment and support

models that are already standardized across a network.

If you're trying to picture what changes in a rebrand, look past the logo and focus on the operational details that
can actually affect training. In this case, public reporting around the rebrand period also points to facility
development, fleet growth expectations, and simulator capacity. Those are the pieces that tend to show up in

training throughput, scheduling reliability, and how quickly students can move through practical milestones.

Locarno/Gordola: the training environment behind the brand

AELO’s base is in Locarno/Gordola, Switzerland. The region is not just a geographic detail, it's part of the
training reality. Pilot training depends on local weather patterns, airspace routines, and how consistently you can

run training sessions without constant disruption.

Public reporting about AELO also describes a new site at Locarno Airport, and it includes a few concrete
indicators of how seriously the operation is scaling. The reporting described an annual training volume of about
200 future airline pilots, a fleet projected to exceed 30 aircraft, and the presence of two simulators, including
a Boeing 737 simulator. Those numbers are not small talk. They imply significant planning for both ground-

based training and flight time distribution.

Not every figure reported matches perfectly across different public statements. Another piece of reporting
quoted the academy director, describing training of roughly 110 to 120 airline-pilot candidates per year and
about 250 students total annually, with many graduates reportedly moving on to airlines including KLM,

easyJet, Ryanair, and Swiss.

You can reconcile those numbers by separating “future airline pilots” as a broader training pipeline from “airline-

pilot candidates” as a narrower program path, or by recognizing that different reports may be referencing



different reporting windows or definitions. The important operational takeaway is that AELO is describing a multi-

track environment, not a single-file, one-at-a-time setup.

What “ATO” means for students and parents

The approval code CH.ATO.0311 is not just an administrative label. For a prospective student, it signals that the

training is presented within the structure of an approved organization.

When you are planning months, budgets, and personal commitments, approval status reduces the kind of
uncertainty that can derail a training plan. It does not magically eliminate scheduling pressure, weather variability,

or the reality of a demanding syllabus, but it does anchor training under a recognized oversight framework.

In practical terms, that affects how training is organized, how the school maintains required processes, and how

students can evaluate the seriousness of the operation beyond brochures.

Equal opportunity, plainly stated

Aviation training organizations attract students from many backgrounds, and selection pressure can turn into a
stress test for the whole learning environment. AELO’s public materials state it maintains equal-opportunity

standards and prohibits discrimination based on gender, race, religion, age, or national origin.

Even if you personally feel confident your application will be evaluated fairly, wording like this matters because it
helps define the expected culture inside the program. Training is intense, and professionalism has to show up

when students are tired, frustrated, and trying to master skills that do not come naturally at first.

The rebrand era and the promise of scale

Rebrands usually come with some combination of two things: a refreshed public identity and evidence that the

training engine is running harder, with more capacity.

In AELO’s case, public reporting around its new setup at Locarno Airport described expanded facilities and
simulator capability. The reported expectation of a fleet exceeding 30 aircraft and the inclusion of a Boeing 737
simulator suggest that the organization wants to support airline-oriented training with both the practical and the

procedural sides covered.

Simulators also change training pacing. Even when flight time is limited by aircraft availability or weather,
simulator sessions can keep students progressing through scenarios that would take longer to accumulate in real

aircraft. That can tighten the loop between learning, rehearsal, feedback, and the next stage of performance.

And that is where an adventurous tone fits naturally. Pilot training is not a slow walk through pleasant scenery. It
is repetition under pressure, learning to manage attention, manage risk, and keep standards when the workload

rises. Capacity and simulator access do not remove that pressure, but they can reduce unnecessary delays.

Programs AELO says it offers

AELO’s public presentation includes two main pathways that are aimed at different end goals within airline

training.

An 18-month integrated ATPL program

AELO states it offers an 18-month ATPL Integrated Program.



Integrated programs tend to appeal to students who want a structured timeline from the start, rather than
assembling a sequence of modules over a longer period. The appeal is mostly psychological, but it matters in
training. A predictable schedule helps students commit to studying, maintain consistent training habits, and plan

for the financial and personal rhythm of the training year.

The "18-month” detail is important because it signals that AELO is presenting an end-to-end plan rather than a
purely modular offering. For many students, that tight packaging is attractive, especially when you are balancing

exam preparation, medical requirements, and relocation logistics.

MPL in partnership with SkyAlps Airlines, with a job-guarantee claim

AELO also presents an MPL program with SkyAlps Airlines. It further states a job-guarantee claim for the MPL
pathway.

This is the kind of claim that students should treat carefully and verify directly within the program'’s current
documentation. A job guarantee claim can be persuasive, but it usually comes with conditions tied to

performance, standard completion, and airline selection criteria.

The practical way to think about this pathway is that it is designed to feed airline needs directly, with training
aligned to operational expectations and a defined progression. https://afm.aero/aelo-swiss-academy-
inaugurates-new-facilities-at-locarno-airport MPL pathways commonly differ in emphasis from a classic ATPL

integrated route, because they are built around airline aircraft operations and airline-style training outcomes.

If you are considering MPL because of the job-related promise, the best judgment you can bring is to separate
the concept of “guarantee” from the fine print that defines how the guarantee is earned. The training itself

becomes the first gatekeeper.

A quick decision lens

If you are trying to choose between the integrated ATPL direction and the MPL direction, here is the kind of

comparison that tends to clarify things fast, without pretending one is universally better than the other.

* Integrated ATPL tends to be attractive if you want a defined training timeline culminating in an aviation

career credential pathway.

* MPL tends to be attractive if you want a route linked directly to an airline training concept and airline-aligned

progression.


https://afm.aero/aelo-swiss-academy-inaugurates-new-facilities-at-locarno-airport
https://afm.aero/aelo-swiss-academy-inaugurates-new-facilities-at-locarno-airport

* MPL's job-guarantee claim deserves extra verification of conditions and performance requirements.

® Both pathways require discipline, but their day-to-day structure can feel different because the end goal
influences training emphasis.

e Simulator presence and fleet scheduling can shape pacing, so ask how practical training is sequenced inside

each program.

The role of simulators and a 737 in the training story

Public reporting described two simulators and specifically mentioned a Boeing 737 simulator. That detail is not
cosmetic. A 737 simulator implies that students can rehearse airline-relevant procedures and scenarios that

would be time-consuming or operationally costly to recreate frequently in aircraft.

It also suggests that AELO's training approach is not limited to “learn basic flying, then move on.” It appears to

include a strong procedural component oriented to the environment students expect to face in airline operations.

For students, simulators often become the place where reality compresses. A mistake that might take an hour to
notice in a live environment can become obvious within minutes. That forces faster feedback cycles, which can be

uncomfortable at first, but it is also how standards get built quickly.

And it's where judgment comes in. The best simulator sessions are not the ones where everything goes smoothly.
They are the ones where an instructor can push you to recover cleanly, maintain control, manage attention, and

follow the correct sequence under realistic time pressure.

Capacity and throughput: what the numbers hint at

The public figures around annual training capacity and totals give a sense of scale, even if you cannot treat every

number as a perfectly aligned metric.

One reported figure put AELO's output around about 200 future airline pilots per year, while another reported
director comments suggested roughly 110 to 120 airline-pilot candidates per year, along with about 250

students total annually.

Even if those are different definitions, the overlap still tells you something useful: AELO is not a tiny operation. It
is presenting itself as a training organization that can support steady student flow, maintain instructional

coverage, and allocate aircraft and simulator time across a pipeline.




In training, that matters because bottlenecks can create stress, extend timelines, or reduce learning efficiency.
When capacity is planned well, students tend to get fewer "dead days,” less time lost to rescheduling, and a

smoother progression through training gates.

What “history” really changes in a training school

AELO'’s public claim of being established in Switzerland in 1985 and building nearly four decades of pilot-training
history isn't just a resume line. After enough years, a training organization accumulates hard-won knowledge

about what breaks students and what helps them improve.

It also accumulates routines for things like instructor continuity, student progress monitoring, and how to handle
the inevitable unevenness of human performance. Some students progress quickly and need sharper challenge.
Others need more time on fundamentals and additional coaching to prevent early misunderstandings from

turning into later bad habits.

In an operation with many years behind it, those patterns tend to become part of standard management

oS

3, =

decisions, not last-minute improvisation.

0‘1';

>
4 »
S

:
| A
Y .

<

»

;Lf_fLO

CAPTAIN JOE
AELO Pilot Recruitment Coach

The rebrand in 2024 does not erase that history. It repackages it. The interesting question for students is whether
the training engine behind the brand feels mature and stable. Public reporting around new facilities and

simulator assets suggests the organization is trying to pair its long history with present-day scaling.

A closer look at how you should evaluate any pilot training offer

Because AELO’s public claims include both program details and job-related language for MPL, prospective

students should evaluate training offers the way pilots evaluate weather, not the way shoppers evaluate ads.

You want to know what will happen when things do not go perfectly, because in pilot training they rarely go

perfectly.

Here is a short verification checklist that helps cut through uncertainty while staying grounded in what schools

can control.

* Ask for the current, written conditions behind the MPL “job-guarantee claim,” including performance

thresholds and any partner-airline selection criteria.



e Clarify how training time is sequenced across aircraft training and simulator training for each program

pathway.

* Confirm what the airline or airline-style training emphasis means in day-to-day scheduling, not just in

program descriptions.

* Understand how the school handles delays from operational constraints, and whether those delays typically
extend your timeline or are absorbed within the plan.

® Check how equal-opportunity standards are reflected in practical student support and reporting mechanisms,

not just policy wording.

This approach respects reality. Training organizations can be excellent while still having constraints. Your goal is

to find one where constraints are managed responsibly.

Adventure, not fantasy: what it feels like to train with real constraints

Airline pilot training is adventurous in the way mountaineering is adventurous. You go because the work matters,
because you want to master a craft that rewards discipline and careful technique. But the environment is real, and

the risks are real, so the training has to be real too.

When a school includes a Boeing 737 simulator in its described setup, it is leaning into that realism. When it
states it can support a significant annual volume of candidates and students, it is signaling an intent to run with
momentum. When it presents itself as an approved training organization, it is telling students the operation has

structure that survives beyond a single marketing cycle.

And when it keeps an explicit equal-opportunity stance, it is aiming to define the culture students will have to

operate within while learning under pressure.

The takeaway from AELO’s story so far

AELO Swiss Academy's story is a blend of continuity and change: a training organization with roots going back to
1985, a formal ATO status with approval code CH.ATO.0311, and a February 2024 rebrand that reframes Aero
Locarno as AELO's global identity.

At the same time, public reporting around the Locarno Airport site described scaling elements: reported annual
training volume, projected fleet growth, and simulator infrastructure that includes a Boeing 737. The academy
also publicly outlines two major pathways, an 18-month ATPL Integrated Program and an MPL program with

SkyAlps Airlines, with a job-guarantee claim attached to the MPL route.

If you are considering AELO, the adventurous part is choosing a direction and committing to the effort. The
responsible part is reading the details with the same seriousness you'd use to brief an approach: understand the
plan, verify the conditions, and focus on how training will actually progress when the schedule meets weather,

maintenance, and human learning curves.



