
Short answer: There is limited public data on awards from FinCEN’s whistleblower program. The program has a
real statutory basis and a funded award structure, but that does not mean there is a public, searchable list
showing every tip, investigation, award decision, or payment. Public information is not yet as easy to track as it is
for the SEC’s whistleblower program.

That distinction matters. A headline saying “FinCEN offers 30% rewards” can make the program sound like a quick,
predictable payout. It is neither. Awards are discretionary, depend on the value of a whistleblower’s information
and the outcome of an enforcement action, and can take years to materialize.

For founders, finance teams, compliance leaders, and potential whistleblowers, the useful question is not only
whether an award is possible. It is what the law promises, what information is publicly visible, and what remains
uncertain.

What does “public award data” mean?
People often use “award data” to mean several different things. They might be looking for the number of tips
received, the number of investigations launched, the dollar amount of penalties collected, the number of awards
paid, or the names of recipients. Those are different categories, and they do not all have the same level of public
visibility.

A program can be operating even if the public cannot see a complete record of its work. Whistleblower
submissions and investigations are often confidential. Award decisions may become public only when there is a
related enforcement action, an agency announcement, a court filing, or another disclosure.

So the practical answer is: there is limited public data, not a complete public dashboard. Do not treat the
absence of a searchable award list as proof that the program is inactive. And do not treat a law establishing
awards as proof that a particular whistleblower will receive one.

Where did the FinCEN whistleblower award program come from?



The program is rooted in the Anti-Money Laundering Act of 2020, which was enacted as part of the National
Defense Authorization Act for Fiscal Year 2021. Later legislation in 2022 strengthened the whistleblower provisions
and established a more workable funding and award structure. You may see this described broadly as the AMLA
2022 program, but the statutory history spans more than one law.

The central change was important: Congress created a framework under which qualifying whistleblowers could
receive a share of certain monetary sanctions collected in successful enforcement actions. It also created a fund to
support awards and program administration. That is more than a general promise to consider tips. It is a statutory
award structure.

FinCEN administers the program, which covers violations of laws and regulations within its remit, including the
Bank Secrecy Act (BSA). The BSA is the core U.S. anti-money-laundering law, but its reach is much broader than
banks.

The 10% to 30% range is not a guaranteed commission
Under the statutory framework, an eligible whistleblower may receive an award of between 10% and 30% of
qualifying monetary sanctions collected in a covered action, subject to the law’s requirements. That range is often
the part that gets repeated in headlines. Here is the catch: it is a range for a discretionary award, not an automatic
payout rate.

FinCEN has to assess the facts of the case and the whistleblower’s contribution. The quality, specificity, and
usefulness of the information matter. So does whether it helped authorities detect, investigate, or resolve a
violation. Applicable rules and the details of a particular action also matter.

For example, a detailed account supported by records that investigators would not otherwise have found may be
more useful than a vague suspicion that a company is doing something wrong. A person who provides original,
timely information may be in a different position from someone whose submission merely repeats what is already
public. Those examples illustrate why contribution matters; they are not a formula for calculating an award.

Even if a case results in a large penalty, that does not mean every person who contacted the government gets a
share. Eligibility, the relationship between the information and the action, and the agency’s award decision all have
to be considered.

Why the process is not fast
Whistleblower awards generally depend on successful enforcement and the collection of qualifying sanctions. That
creates a long chain of events:

1. A person identifies potentially relevant information.

2. The person submits information through the appropriate channel.

3. Authorities assess the tip and may investigate it alongside other evidence.

4. An enforcement action may be brought, settled, or otherwise resolved.

5. Sanctions must be collected and the award process must be completed.

Each step can take time. A tip may not lead to an investigation. An investigation may not produce an enforcement
action. An enforcement action may take years to resolve. And a successful case is not the same thing as an award
decision already made and paid.



This is why “FinCEN pays whistleblowers up to 30%” is a poor headline if it implies a quick or predictable reward.
The law makes awards possible. It does not turn reporting into a short-term income plan.

BSA coverage extends far beyond banks
Another common misconception is that a FinCEN whistleblower program is relevant only to bank employees. The
BSA framework applies to a range of financial institutions and other businesses with anti-money-laundering
obligations. Depending on the business and the specific rule, that can include entities such as money services
businesses, broker-dealers, casinos, and certain other financial or commercial businesses.

The details vary by industry. A company’s obligations may involve customer identification, recordkeeping,
suspicious activity reporting, or maintaining an effective AML program. The exact requirement depends on the
type of entity, the activity it conducts, and the rules that apply to it.

That broader reach matters for startup operators. A payments company, a money services business, or a platform
involved in financial activity should not assume that “we are not a bank” means “the BSA is irrelevant.” The right
first question is more specific: What kind of entity are we, what activities do we perform, and which BSA obligations
apply to those activities?

What can we learn from the SEC program?
The SEC whistleblower program is a useful point of comparison because it is older and more visible. The SEC
publishes annual reports with statistics such as tips received, awards paid, and total award amounts. It also
announces some individual awards, while protecting whistleblower identities where the law requires.

That history gives the public a broader view of how a mature whistleblower program operates. It also shows why
an award headline is only one part of the story: tips are screened, investigations take time, enforcement outcomes
vary, and only a subset of matters leads to awards.

Question FinCEN program SEC program What is the main focus? Covered violations involving laws administered
by FinCEN, including BSA-related matters. Violations of federal securities laws within the SEC’s enforcement remit.
Is an award possible? Yes, under the statutory framework, subject to eligibility and a discretionary decision. Yes,
under the SEC’s whistleblower framework, subject to eligibility and a discretionary decision. Is comprehensive
public reporting easy to find? Public information is limited compared with the SEC’s established annual reporting.
The SEC publishes recurring program statistics and information about selected awards. Does a tip guarantee an
award? No. No.

The comparison has limits. The two programs cover different laws, use different procedures, and may publish
information differently. SEC award totals should not be used to predict what FinCEN will pay, how quickly it will act,
or how many FinCEN tips will lead to enforcement.

The useful lesson is narrower: mature programs often develop public reporting over time, but early visibility is not
the same as program activity. FinCEN may disclose information in different ways, and a lack of SEC-style statistics
does not tell you what happened to any specific submission.

How to assess online claims about FinCEN awards
Search results and social posts can be useful for spotting a story, but they are not a substitute for official program
information. A post on Facebook might point readers to a new announcement or discuss someone’s experience. It
can also leave out the conditions that determine eligibility or imply that an award is more certain than it is.



Similarly, a Tycoonstory.com article may provide background or commentary, but readers should check whether it
links to primary material and whether its claims match the statute or FinCEN’s own publications. A headline is a
starting point, not the source of record.

When you see an award claim, check these points:

Is it an official FinCEN or Treasury announcement? If not, identify the original source.

Does it distinguish an award from a penalty? A government fine is not the same thing as money paid to a
whistleblower.

Does it say “may receive” or “will receive”? Those words are not interchangeable.

Does it explain the underlying enforcement outcome? Awards generally depend on a qualifying action
and collection of sanctions.

Is the information current? Rules, guidance, and public reporting can change.

What a potential whistleblower should do with this information
If you are considering reporting suspected misconduct, focus first on accuracy and documentation—not on
estimating a payout. Preserve relevant records lawfully. Write down what you personally know, when you learned
it, and how the information connects to a potential violation. Separate firsthand observations from assumptions or
information you heard from someone else.

Do not remove, access, or share material in ways that violate your duties or the law. Do not alter records. And do
not assume that posting allegations publicly is equivalent to making a submission through an official channel.

Before submitting, get precise answers to practical questions: What information does the program accept? What
form or channel should be used? What rules apply to confidentiality and eligibility? How are contributions by
multiple people assessed? What events must occur before an award can be considered? If you consult counsel, ask
specifically about those points and about any risks tied to your access to the information.

For a company’s compliance team, the takeaway is also practical. A whistleblower award program is another
reason to make internal reporting channels credible, investigate concerns promptly, and document the company’s
response. A policy on paper is not a substitute for a process employees trust.

Bottom line: real program, limited public data
FinCEN’s whistleblower program is real, and AMLA-related legislation created a funded statutory structure for
awards. The headline figure—10% to 30%—describes a possible discretionary award, not a guaranteed share of
every penalty. The BSA’s reach extends beyond banks, which means the program can be relevant across a wider
range of financial and commercial activity.



But public award data remains limited compared with the SEC’s more established reporting. That makes it difficult
to draw conclusions about the program’s results from public information alone. It does not justify assuming that
no awards exist, and it does not justify treating the maximum award percentage as a likely outcome.

The sensible view is straightforward: report credible information through original information whistleblower the
proper channels, understand that the process can take years, and rely on official sources for current rules and
disclosures. The award possibility is real. The timeline and outcome are not something a headline can promise.

https://www.tycoonstory.com/the-new-get-rich-quick-program-whistleblowers/

